
For members

Plan summary

Aegon Stakeholder Pension Plan for Xerox
employees



Why join?
Membership of the Aegon Stakeholder Pension Plan for Xerox employees
(the ‘Plan’) represents an important and valuable benefit from the
Company.

The Plan consists of two sections, the Aegon Main Pension Plan (the ‘Main
Plan’) and the Aegon Auto-Enrolment Pension Plan (the ‘AE Plan’). Both
sections are part of the Aegon Stakeholder Pension Plan for Xerox
employees. 

Contributing to a workplace pension is a tax-efficient way to save for
retirement. Your employer will also pay in. That’s extra money for your
retirement savings pot.

Eligibility
The Main Plan 
All new full-time or part-time employees of Xerox can join the plan.

The AE Plan 
If you don't join the Main Plan within three months of commencing
employment and are eligible under automatic enrolment legislation, you'll
be automatically enrolled into the AE Plan. In addition, if you opt-out of
either the Main Plan or AE Plan, within three years you'll be reassessed for
automatic enrolment and, if eligible, you'll be automatically enrolled into
the AE Plan.

Contributions
The Main Plan 
The minimum contribution you may pay in each month as a member of the
Main Plan is 3%.

The table overleaf shows how much the Company will contribute,
depending on how much you choose to pay.
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Your contribution rate
The Company’s contribution
rate Total

3% 5% 8%

4% 6% 10%

5% 7% 12%

6% 8% 14%

More than 6% 8% Your contribution + 8%

For employees hired before 1 January 2009 contributions are calculated on
the basis of base salary plus two-thirds of planned variable earnings.

For employees hired on or after 1 January 2009 contributions are
calculated on the basis of base salary only.

Members can only pay 5% or 6%+, and receive the corresponding higher
Company contribution rates, after completing four years’ and six years’
service respectively.

The AE Plan 
The contribution rates for the AE Plan are set out in the table below.

These percentages don’t apply to all of your earnings, they're based on
‘qualifying earnings’, which is a range of income set by HMRC. This range
can change each year so for the current figures please refer to gov.uk/
workplace-pensions.

You contribute The Company contributes Total contribution

5% 3% 8%

In addition to the regular payments made through payroll, you can make
one-off contributions.

SMART pension
SMART pension is an arrangement where you swap part of your gross
salary (your salary before tax) for contributions into your pension. When
your gross salary is reduced, you automatically pay less income tax and
National Insurance.
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SMART pension isn’t always suitable for everyone. You should think about
other things linked to your level of salary such as Statutory Maternity,
Paternity, Sick Pay, Working Tax Credit/Child Tax Credit or basic State
Pension or the amount of mortgage you can borrow. If you want more
information on the suitability of SMART pension, you should get financial
advice.

This is based on our understanding of current taxation law and HM
Revenue & Customs practice, which may change. The value of the reduction
in tax and National Insurance will depend on your individual circumstances,
and could change.

Investments
Your contributions will be automatically invested in the default option,
which is the Aegon BlackRock LifePath Flexi (BLK) fund based on a target
retirement age of 65.

However, if you feel this isn’t suitable for you, you can change your
investment and/or redirect future contributions at any time. More
information on the options available and the charges applicable can be
found in the Investment Options guide or on aegon.co.uk/targetplan.

You should think carefully about where you invest, as each fund will have
its own set of risks that you would need to consider before choosing to
invest. These risks can be found in the fund information available online –
aegon.co.uk/targetplan. If you’d like some help with your investment
choices you should speak to a financial adviser.

For all funds, the value of an investment can fall as well as rise and isn’t
guaranteed. The final value of your pension pot when you choose to take
benefits may be less than has been invested.

Opting out
If you’ve been automatically enrolled but don’t want to remain a member of
the Plan, you’re able to opt-out during the one month opt-out period and
will receive a refund of any contribution you may have paid into the Plan. If
you use SMART pension and choose to opt-out during the one month opt-
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out period, your employer may, but is not obliged to, refund the value of
any SMART pension contribution to you.

Under automatic enrolment legislation, if you opt-out your eligibility to
automatic enrolment will be reassessed and you may be automatically
enrolled again in the future.

What happens if I leave employment?
If you leave the Plan after your opt-out period or after 30 days, if not
automatically enrolled, you’ll have a choice of either transferring your
account to another registered pension scheme, providing they’re willing to
accept it, or retaining your account in the Plan until you decide to take your
benefits after age 55 (which under current law is the earliest you can
access your pension pot).

Death benefits
From the Xerox Life Assurance Plan

If you die while in employment with Xerox, your dependants will receive a
death-in-service lump sum benefit payable through the Xerox Life
Assurance Plan.

Further information about the Xerox Life Assurance Plan can be obtained
from the You & Xerox website, under ‘My Pay & Benefits’.

From the Plan

If you die and haven’t taken your benefits from the Plan, the full value of
your account will be used to provide a cash sum to your beneficiaries.

You should complete a nomination form that identifies the person(s) you
want to receive any benefits from the Plan, which may become payable on
your death.

Independent Governance Committee
The Independent Governance Committee (IGC) acts as a customer advocate,
completely independent of Aegon UK. The IGC closely monitors our actions
to make sure your best interests are looked after.
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The IGC publishes an annual report, which you can find on TargetPlan. If
you need to contact them you can email them at yourIGC@aegon.co.uk
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Want to know more?

0345 606 6706 @aegon

my.pension@aegon.co.uk Aegon UK

aegon.co.uk/targetplan Aegon UK

Call charges may vary.
As email isn’t a secure method of communication, please don’t include any
personal, financial or banking information.

Aegon is a brand name of Scottish Equitable plc. Scottish Equitable plc, registered office:
Edinburgh Park, Edinburgh EH12 9SE. Registered in Scotland (No. SC144517). Authorised by the
Prudential Regulation Authority and regulated by the Financial Conduct Authority and the Prudential
Regulation Authority. Financial Services Register number 165548. © 2019 Aegon UK plc
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